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bÀ¶ \ne-hm-c-apÅ Hcp Icn-bÀ 
sª-Sp-¡p-¶Xv a¡Äs¡-¶-t]mse D
amXm-]n-Xm-¡Ä¡pw {i-a-I-c-amb Imcy-

amWv. AXn-te¡v Aev]w shfn̈w hoim-\mWv 
Rm³ {i-an¡p-¶-Xv. Fţm-gmWv Hcp Ip«n Icn-
b-dp-I-sf-¡p-dn̈v Nńn-¡p-¶Xpw Hcp Icn-b-À 
Xc-sª-Sp-¡p-¶Xpw? \½Ä hnNm-cn¡pw 
kv¡pfntem tImtf-Pntem ]Tn-¡p-t¼m-gm-bn-
cn¡pw F¶v. {]Xy-£-̄ nÂ AXv icn Xs¶-bm-
Wv. F¶mÂ bmYmÀ°yw AX-Ã. A½-bpsS DZ-
c-̄ nÂ ḧv Xs¶ Hcp Ip«n ̀mhn-bnÂ -
sª-Sp-¡p¶ Icn-b-dns\-̧ än Nńn-bv¡p-¶p. 
A½-bpsS DZ-c-̄ nembn-cn-¡p-t¼mÄ Xs¶ 

A½-bn-eqsS In«p¶ input IÄ Ipªp-§sf 
kzm[o-\n-¡p-¶p. cv DZm-l-c-W-§Ä lmP-cm-
¡mw. H¶m-a-t̄Xv hnip² ss__n-fnÂ \n¶pw 
cm-a-t̄Xv Hcp bqWn-th-gvkn-än-bnÂ \S¶ 
]T-\-̄ nÂ \n¶pw. 

eq¡m-bpsS kphn-tijw 1þmw- A²ymbw 44þmw- 
Xncp-h-N\w t\m¡p-I.""CXm, \nsâ Àn-hm-Z\ 
kzcw Fsâ sNhn-I-fnÂ ]Xn̈ţmÄ inip F 
sâ DZ-c-̄ nÂ kt́mjw sImv IpXn̈v 
NmSn''. Fen-k-_̄v tI«Xv  DZ-c-̄ nencn-¡p¶ 

Xnc 

n

Xnc

inip tI«p. tIÄ¡pI am{X-aÃ ImWp-Ibpw 
A\p-̀ -hn-¡p-Ibpw Adn-bp-Ibpw sN¿p-¶p. 
A½ ]Tn-¡p-¶Xpw B{K-ln-¡p-¶Xpw Xocp-am-\n-
¡p-¶Xpw Ipªntâbpw IqSn A\p-̀ -h-§Ä 
Bbn amdp-¶p.  

PÀ½-\n-bnse Hcp bqWn-th-gvkn-än-bn-Â Hcp 
dnkÀ̈v Sow 600 KÀ̀n-Wn-Isf -sª-Sp-̄ p. 
Ahsc 200 hoXw aq¶p {Kq̧p-I-fmbn Xncn-̈ p. 
BZys̄ {Kq̧n\p imkv{XÚ·mcpsS 
PohNcn-{X-a-S-§nb ]pkvX-I-§Ä hmbn-¡p-hm³ 
sImSp̄p. cm-as̄ {Kq̧n\p hnip-²-·m-cpsS 
Poh-N-cn-{X-a-S-§nb ]pkvX-I-§Ä hmbn-¡p-hm³ 
sImSp̄p. aq¶m-as̄ {Kq̧n\v lnäv-eÀ, aptÊm-
en-\n, Ìmen³ XpS-§nb GIm-[n-]-Xn-I-fpsS 
PohNcn-{X-w  hmbn-¡p-hm³ sImSp̄p. Ime-
n̄-sâ XnI-hnÂ FÃm KÀ̀n-Wn-Ifpw {]k-hn-
p̈. dnkÀ̈v Sow Ahsc A\p-[m-h\w sNbvXp 
sImn-cp-¶p. 22 hÀj-§Ä¡v tijw Cu 
Ipªp-§Ä Bcm-bn-̄ oÀ¶p F¶v AhÀ 
Is-̄ n. imkv{X-Ú-·mcpsS Poh-N-cn{Xw 
hmbn̈ KÀ̀n-Wn-IfpsS a¡-fnÂ 80% t]À  
imkv{X-Ú-·mcmbn-XoÀ¶p. hnip-²-·m-cpsS 
Poh-N-cn{Xw hmbn̈ KÀ̀n-Wn-IfpsS a¡-fnÂ 

Xnc

- A guideline - A guideline 
HIGH END CAREER HIGH END CAREER 

k^eaobm{X
Ipªp\mÄ apXÂ kz]v\w Iv ]Tņn̈ Hcp temĪmWv \mw Pohn 
¡p¶Xv. angn cpw ]q«nbS̈v Cu temIt̄¡v ]nd¶phoW P\tImSn 
IfpsS kz]v\km£mXv¡mcamWv C¶p \mw Pohn¡p¶ Cu temIw.

amXrIc§Ä \£{X§Ä¡v t\sc \o«ņnSn̈v Ipªnfw a\ÊpIfnÂ 
Hcp \mÄ \£{X§sf F̄ņnSn¡m³ A½tbmsSm̧w bm{XbmIp 
¶Xpw kz]v\w Iv hfÀ¶ph¶ţmÄ \madnbmsX B amXrlrZbw 
\½psS B{Kl§Ä¡v NndIv apf̧n̈v, e£y§sf F̄ņnSn¡W 
sa¶p BZyambn \½psS Ipcp¶p lrZb§fnÂ kzÀ®en]nIÄ 
sImv Ipdn̈psḧp. tNmdp«phm³ sh¼Â sIm \nanj§fnepw 
\oemImis̄ e£yw sḧv N{Ihmf-§fnte¡v ]d¶pbcp¶ 
hÀ®̧£nIsf A\p[mh\w sN¿phm³, thK̄nÂ bm{XbmIphm³ 
thn amaq«n ]Tņn̈ţmÄ \½psS kz]v\km£mXvImc§Ä¡v 
Ipªn̈ndIpIÄ a\Ênsâ tImWnsehnsStbm apf̈v XpS§n.

Fśms¡tbm F̄ņnSn¡phm\pff e£y§fnÂ I®pw \«v Cu 
temĪnÂ Bscms¡tbm IXpw IpsImncn¡p¶Xpamb 
kz]v\km£mXvImc§fpsS BsĪpIbmWv C¶s̄ \½psS 
temIw. BImīpIqSn ]mdņd¡p¶ hnam\§fnÂ temIw Npäp¶ 
a\pjycpw CsâÀs\äneqsS hncÂ̄p¼v AaÀ̄n temIw Npäp¶ 
a\pjycpw alm³amÀ I kz]v\k½m\§ftÃ?

Fsâ IpSpw_̄n\pthn, Rm³ Pohn¡p¶ kaql̄n\pthn, Cu 
temĪn\pthn Rm³ ImtW kz]v\sámWv? ImcWw \½psS 
kz]v\§Ä¡pw Cu temĪv Fśms¡tbm Iq«nẗÀ¡m\pv.

A½ aSnbnencp̄n hncemÂ

Ipcniphçn̈ kÔyIfpw

Cfw ap«nÂ ssIIÄ Iq̧n

Cutimbv¡p½ sImSp̄Xpw

Ipªp\mÄ Ipcniv hcbv¡m³ ]Tņn̈ţmgpw, Ipªp lrZb§fnÂ 
CutimbpsS \maw FgpXnẗÀ̄ţmgpw Hmtcm Ipªnsâbpw kz]v\ 
km£mXvImc̄nsâ ]qÀ̄oIcW̄nte¡v ]d¶pbÀ¶v, kzÀ¤sa¶ 
e£ys̄ kz]v\w ImWm³ ]Tņn̈p. kzÀ¤s̄¡pdn̈pff 
kpµckz]v\§fmIs« \½psS PohnX̄nsâ ASnkvYm\e£yw.
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80% t]À sshZo-Icpw I\ym-kv{Xo-
Ifpambn̄oÀ¶p. GIm-[n-]-Xn-I-fpsS Poh-N-
cn{Xw hmbn̈ KÀ̀n-Wn-IfpsS a¡-fnÂ 80% 
t]À anen-ädn, FbÀt̂m-gvkv, t\hn F¶n-h-
bnÂ tNÀ¶p. A½-bpsS DZ-c-̄ nÂ Bbn-cn-¡p-

t¼m-Ä A½-bn-eqsS In«p¶ input Ipªnsâ 
Icn-b-dns\Xocq-am-\n-¡p-¶p F¶tÃ \mw A\p-
am-\n-t¡--Xv. Hcp Ipªnsâ Àn-cp-Nn-bp-
tSbpw _p²n-i-àn-bp-tSbpw kz̀m-h-̄ n-tâbpw 
ASn-̄ d ]mIp-¶Xv Ipªp A½-bpsS DZ-c-̄ n-
em-bn-cn-¡p-t¼mgm-Wv F¶Ã taÂ ]dª DZm-
l-c-W-§-fnÂ \n¶pw \mw A\p-am-\n-t¡--Xv. 
Cu Àn-cp-Nnbpw _p²n-i-ànbpw kz̀m-h-hp-
amWv Ipªnsâ ̀mhn-bnse Icn-b-dns\ Hcp 
]cn[n hsc kzm[o-\n-¡p-¶-Xv. 

aq¶m-a-sXmcp Imcyhpw IqSn HmÀ½ hcp-¶p. 
GXm\pw hÀj-§Ä¡p ap¼v Hcp Ip«nsb 

entrance coaching\v tNÀ¡m-\mbn Ip«n-bpsS 
A½ Fsâ ASp̄p sImp h¶p. amÀ¡v 
enÌv Fsâ I¿nÂ X¶p. Rm³ amÀ¡v enÌv 
t\m¡n AÛpXw ]qp A½-tbbpw Ip«n-
tbbpw amdn amdn t\m¡n. 2 hnj-b-§Ä¡v 100 

hoXw. 2 hnj-b-§Ä¡v 99 hoXw.  English \v 
98. Rm³ AÛpX-t̄msS t\m¡p-¶Xv I-
ţmÄ Ip«n-bpsS A½ ]dªp. ""-C-hsf KÀ̀n-

Wn-bm-bn-cn-¡p-t¼m-gmWv Rm³ Chartered 
Accountancy¡p ]Tn-̈ Xv. Fsâ _p²n 
hym]mcw Ch-fpsS _p²n-iànsb kzm[o-\n-̈ p. 
A½-bsS DZ-c-̄ nÂ Bbn-cn-¡-t¼mÄ A½-
bv¡p-m-Ip¶ A\p-̀ -h-§Ä Ipªnsâ _p²n-
iàntbbpw kz̀m-h-t̄bpw Àn-cp-Nn-tbbpw 
AXp hgn B Ip«n Xc-sª-Sp-¡p¶ Icn-b-dn-
t\bpw \nÀ®-bn-¡p-¶-XnÂ A½-bv¡p henb 
]¦p-s¶v taÂ {]kvXm-hn̈ 3 Imcy-§-fnÂ 
\n¶pw a\-Ên-em-¡m³ Ign-bp-a-tÃm. A½-am-cm-
Im³ t]mIp-¶-hcpw A̧³am-cm-Im³ X¿m-sd-Sp-
¡p-¶-hcpw C¡mcyw {i²n¡s«. \n§-fpsS 
a¡fpsS ̀mhn Icn-bÀ \n§-fpsS I¿n-em-Wv. 

Ipªp P\n̈v hfÀ¶p hcp-t¼mgpw kv¡pfnÂ 
sNdnb IvfmÊp-I-fnÂ t]mIp-t¼mgpw A½-
amcpw A̧³amcpw X§-fpsS a¡-sf-̧ än 
Xnf-§p¶ kz]v\§Ä a\-ÊnÂ sImp 
\S-¡p-Ibpw Ah-cp-ambn ]¦p sh¡p-Ibpw 
A̧\pw A½-bpw Ācw Xnf-§p¶ 
kz]v\§Ä ]c-kv]cw ]¦v hbv¡p-¶Xv 
a¡Ä tIÄ¡p-Ibpw sN¿s«. 

7þmw IvfmÊv apXÂ IIT, IAS, MBBS XpS-§nb 

tImgvkp-IfpsS orientation classIfnÂ t]mbn 

t

p p

n

XpS§mw. school A[n-Im-cn-IÄ¡v Xs¶ Cu 
tImgvkv Ah-c-h-cpsS school IfnÂ XpS§mw. 

A§s\sbmcp kuIcy-an-sÃ-¦nÂ \Ã coaching 
centre Â tNÀ¶p ]Tn-¡mw. CţmÄ online 
tImgvkp-I-fp-Å-Xp-sImv Zqcw Hcp {]iv\-amIn-

Ã. India se Gähpw \Ã coaching centre 
Xs¶ Xc-sª-Sp-¡mw.  

sNdnb IvfmÊp apXÂ CwKvfojv, ae-bmfw, 
lnµn F¶o ̀mj-I-fnÂ \Ã {]mhoWyw t\S-

Ww. ""Power of  expression through writing and 
speech'' Ic-Ø-am-¡-Ww. ctm aqt¶m 
Iq«pIm-cpsS Hcp {Kq̧v Dm-I-Ww. Cu {Kq̧nÂ 
NÀ̈IfpmI-Ww. {Kq̧nse Hmtcmcp-̄ cpw 
]c-kv]cw kwi-b-§Ä XoÀ¡p-I-bpw, t\Snb 
Adnhv ]¦p sh¡p-Ibpw thWw. CS-h-I-bnÂ 
Xs¶ C̄cw Hcp t̂mdw Dm-Ip-¶Xv \Ã-
XmWv. Rm³ {XpÈq-cnÂ h¶Xv 1963 emWv. 
A¶p R§-fpsS {]n³kn-̧ m-fnsâ t\Xr-Xz-

n̄Â Catholic Intellectual Form (CIF) F¶ 
Hcp {Kq̧v Dm-bn-cp-¶p. AXnÂ kÖo-h-ambn 
]s¦Sp̄Xv hfsc D]-Imcw sNbvXp F¶pw 

Rm³ HmÀ¡p¶p. AXp t]mse sodality (C-ţm-

gs̄ CLC) anjy³ eoKv XpS§nb kwL-S-\-I-
fnÂ {]hÀ̄n-̈ n-cp-¶Xpw ]nÂ¡mēp 
[mcmfw KpWw sNbvXn-«pv F¶pw HmÀ¡p¶p. 

IITbv¡p 11, 12 IvfmÊp-I-fnÂ F̄p-t¼mÄ \Ã 

tIm̈n§v  IvfmÊp-I-fnÂ attend sN¿Ww IAS 
ImcnÂ A[nhpw IIT ¡mcm-Wv. {]tXy-In̈p 
D¶X Øm\-§-fnÂ Ccn-¡p-¶ IASImcnÂ. B 
Tech Ign-bp-t¼mÄ civil service tIm̈n-§n\p 
t]mI-Ww. \Ã Øm]\w t\m¡n sXsc-sª-Sp-
¡-Ww. Znh-khpw ]{Xw t\m¡n t\m«v Ipdn-¡-
Ww. t\m«v Ipdn-¡p¶ ]pkvX-I-§Ä GXm\pw 
sImÃw D]-tbm-Kn-t¡n hcpw. Aţm-tg¡pw 
AXv s]mSn ]nSn̈v tISp hcmw. AXp sImp 

Hcp computerÂ t\m«p-IÄ tiJ-cn-¡p-¶-Xm-bn-
cn-¡pw \ÃXv. CţmÄ FÃm ]{X-§fpsSbpw E 
version In«pw AXv t\cn«v computer te¡v 
tIämw. FÃm ]{X-§Ä¡pw ""pull out'' IÄ 
Dv. Ah-bnÂ \n¶pw [mcmfw information 
In«pw. ]{Xw hmbn-¡p-t¼mÄ letters to editor 
\nÀ_Ô-ambpw hmbn-¡-Ww. AXp-t]mse 

editorial Dw. hmbn-¡p¶ ̀mK-§Ä Social, 
Economical, Political, technological, 
sports(SEPTS) hnj-b-§fm-bn-cn-¡Ww. 

bn
n

IAS ]mÊm-Ip-¶-Xn\v  plus 2 level ense Physics, 
Chemistry,  Mathmatics, Biology, History, 
Geography apX-emb ̀mK-§Ä ]Tn̈Xv ad-
¡msX t\m¡-Ww. AXn\v CS-¡n-S¡v dnhn-j³ 

\S-̄ -Ww. [mcmfw practice test IÄ Fgp-X-Ww  
Virtual classes  h¶-t-XmSv IqSn Zqcw Hcp {]iv\-
a-Ãm-Xm-bn-cn-¡p-¶p. Prelims \v ]Tn-¡p-t¼mÄ 
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Bkv]-Z-am¡n Brainstorming  \S-̄ -Ww. 
GXm\pw t]À Hcpan-̈ n-cp¶p Hcp hnj-b-̄ nsâ 
kmcmw-i-§Ä Ah-X-cn-̧ n-¡p¶XmWv 

Brainstorming. Brainstorming Ign-bp-t¼mÄ B 
hnj-b-̄ nsâ an¡-hmdpw hi-§Ä B 
{Kq̧nse FÃm-hÀ¡pw In«n-bn-cn-¡pw. 

Brainstorming \v ap¼v Hmtcmcp-̄ \pw Ht¶m 

ctm points  am{Xta Adn-bm-am-bn-cp-¶p-Åp. 

Brainstorming Ign-bp-t¼mÄ FÃm points Dw 
FÃm-hÀ¡pw èn-¡pw. 

Subconcious mind sâ {]hÀ̄\w Dt̄-Pn-̧ n-

¡-Ww. Subconcious mind emWv \mw hmbn-¡p-
¶Xpw ]Tn-¡p-¶-Xp-amb Imcy-§fpw 
tiJcn¡ş-Sp-¶Xv. B D]-t_m[a\-ÊnÂ 
\n¶pw t_m[-a-\-Ên-te¡p Bi-b-§Ä 

 sImphcm³ ]cn-io-en-¡-Ww.V.K. Krishna 

menon Dw Swami Vivekanandan Dw  aWn-¡q-dp-
I-tfmfw kwkm-cn-̈ Xp Cu D]-t_m[ a\Êv D]-
tbm-K-ş-Sp-̄ n-bn-«m-Wv.  
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]cn[n hsc kzm[o-\n-¡p-¶-Xv. 

aq¶m-a-sXmcp Imcyhpw IqSn HmÀ½ hcp-¶p. 
GXm\pw hÀj-§Ä¡p ap¼v Hcp Ip«nsb 

entrance coaching\v tNÀ¡m-\mbn Ip«n-bpsS 
A½ Fsâ ASp̄p sImp h¶p. amÀ¡v 
enÌv Fsâ I¿nÂ X¶p. Rm³ amÀ¡v enÌv 
t\m¡n AÛpXw ]qp A½-tbbpw Ip«n-
tbbpw amdn amdn t\m¡n. 2 hnj-b-§Ä¡v 100 

hoXw. 2 hnj-b-§Ä¡v 99 hoXw.  English \v 
98. Rm³ AÛpX-t̄msS t\m¡p-¶Xv I-
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assembly line and American-
made cars, he wasn't an instant 
success. Yes, I am referring to 
Henry Ford who founded the 
successful Ford Motor 
Company.

So what makes them stand out 
from rest of  the civilization? They 
all pursued their dreams and 
never gave up. In fact, Michele 
Knight in one of  her blogs says 
“Don't just dream, dare to 
dream bigger”. 

Dreams are often connected with 
little children isn't it? Their vision 
may sound absurd to grownups 
but these little angles dare to 
venture into the unknown and 
experiment. Their wishes literally 
gallop like horses and it is so 

n his early years, teachers told 
him, he was “too stupid to Ilearn anything.” Work was no 

better, as he was fired from his 
first two jobs for not being 
productive enough. Even as an 
inventor, he made 1,000 
unsuccessful attempts at inventing 
the light bulb. Of  course, all those 
unsuccessful attempts finally 
resulted in the design that worked. 
He was Thomas Edison.

His act was initially rejected by 
Hollywood studio chiefs because 
they felt it was a little too 
nonsensical to ever sell. It's hard 
to imagine film without the 
iconic Charlie Chaplin. His early 
businesses failed and left him 
broke five times. Today he is 
known for his innovative 

Sajita Thomas
Senior Manager - Business HR, 
Oracle Financial Services 
Software Ltd, Mumbai

still have raised your bar and 
achieved something beyond 
your normal capacity. It is also 
known that fortune favors the 
brave.  

It is time for us to go beyond the 
expected and hoist our flags in 
new territories. Did you ever 
want to be an entrepreneur but 
had cold feet?  Simple 
calculations of  life teach us that 
high risk pays us high dividends. 
So if  you ever wished, try it out 
before giving up. Do not forget 
to dream, because if  you have 
no dream, there is nothing to 
look forward to the next 
morning. 

“Why be mediocre when I can 
be the best”. Make this phrase a 
part of  your lives.

Life is too short, believe in 
yourself, nurture your dream, 
fasten your seat belt for the 
initial roller coaster ride and live 
your dream. By tapping into 
your resources you can 
reconnect to them and guide 
yourself  to a vibrant and 
amazing future. Truly our lives 
can be more meaningful and 
satisfying. This then takes us 
back to the title of  the article, 
“DREAM BIG”. 

Dream Big. Dream Bigger and 
be the Trail Blazer. Unleash 
your Hero in you. Best of  luck!

magnificent to hear their creative 
wants. In this journey of  
experimentation, they experience 
exhilaration and discover new 
potentials.  So what happens 
with time, while children grow 
up into teenagers and then into 
adults? They are fed with lot of  
data mostly at home and then 
their surroundings. They end up 
viewing the world with the 
goggles of  these influencers.  
Data processed by these young 
minds steer their thinking to the 
future of  how life will be and 
thus derive backwards to what 
their academic graphs should 
look like. For many of  us our 
dreams start to disappear as we 
come under pressure to be 
'realistic'. Our goals shrink as a 
result – limited by what others 
have led us to believe that we 
can achieve – usually due to their 
own limitations.

Coming to think of  it, the older 
generation's dreams were largely 
on a leash due to economic 
backgrounds and therefore 
limited themselves to take up 
safe jobs as teachers, bankers, 
nurses, engineers, doctors, etc. 
With the basic needs now in 
place, parents today want to 
move up the pyramid and are 
already letting the thinking lease-
loose.  What better opportunity 
is this for children therefore to 
explore unchartered waters and 
push their limits beyond the 
normal? 

With the changing times, 
technology plays a very crucial 
role in what we do. Automation 

makes many jobs redundant and 
gives birth to many. We should 
therefore foresee what is coming 
next and make an early move, 
dive deep and grab the 
opportunity of  being there first. 
It means, scout earlier for jobs 
beyond our comfort and pursue 
them to make it happen. All of  
you know Kalpana Chawla, 
astronaut with NASA. She was 
just an ordinary girl from Karnal 
who was mesmerized at the sight 
of  an airplane. It may sound 
simple that she pursued her 
dream to fly in space but surely 
the road to success and 
satisfaction is never so easy.  

A couple of  months back, media 
covered an article on George 

and Thomas Kurians - identical 
twins, identical super-success 

ruling the corporate world. They 
were kids just like you and me 
who dreamt of  being global 

leaders, and yes they did it. They 
made it happen. 

Only when you look behind in 
hindsight will you realize the 
importance to dream. Dream 
bigger, sometimes the 
pinnacle of  the dream may 
not be achievable but you will 

You can give shape 
to your dreams through 

dedication, 
determination and 

passion to carve a place.
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back to the title of  the article, 
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place, parents today want to 
move up the pyramid and are 
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THE DUET OF WORKING 
SMART AND HARD 
ON YOUR TALENTS TO 
ACHIEVE YOUR DREAM…

ince my childhood days, I had a deep 
yearning and weakness for cricket. Sachin STendulkar, Saurav Ganguly, Rahul Dravid 

and such great icons of  Indian cricket kindled 
my desires to fall head over heels in love with the 
sport. I dreamt that one day I would 
undoubtedly become a cricket player for my 
country. Millions of  people dream of  playing for 
India. This great fortune has, by destiny, come 
true in my life. 

A good father has the wisdom to figure out the 
talents of  his children. My father acknowledged, 
encouraged and motivated the cricket player in 
me. He exceptionally supported the natural 
excellence of  a gifted cricket player and trained 
me to accomplish my dream with utmost 
commitment and zeal. 

My love for cricket burgeoned throughout my 
life. Playing cricket is not merely a profession but 
the greatest happiness of  my life. Practice 
sessions were never hard work for me, but pure 
enjoyment. 

I started my official career as a cricket player when 
I was 11 for the Thiruvananthapuram District 
team. I played for the U/13 cricket team of  
Kerala, for the U/16 Kerala State Team as a 
captain, for the U/19 Indian team as a Vice 
Captain and then I was selected as a member of  
the Indian senior cricket team for the 2014 tour to 
England.

The dream of  my childhood holds fresh and vital 
even today and it will be the same always. Winning 
matches for India will always be my greatest 
privilege and honour. I hope this dream 
substantiates with time. Though I grew up with 
many success stories, success alone did not give 
me any valid happiness in my life. I strongly 
believe that failures in life teach us to overcome 
life's challenges and that the results we achieve are 
always in proportion to the efforts we put in. 
Failures test our true passion towards our goals. 
For me, every little failure was a cajoling to return 
back, to find the exact path I was meant to travel. 
With the perfect duet of  hard work and smart 

work, I was able to achieve a successful career in 
cricket. 

The history of  the Indian cricket team has 
witnessed great role models. Sachin Tendulkar, 
Rahul Dravid and Saurav Ganguly were my 
childhood favourites. Today, M.S. Dhoni, Virat 
Kohli, Rohit Sharma and many others strive hard 
to serve India's cricket forum. I have tried to 
imbibe good qualities, field techniques, 
experienced tricks and cricketing nuances from all 
of  them which have enriched me and my sport. 

Each one of  us is embellished with multitudes of  
talents, which need to be recognised and 
established. In my instance, it was cricket. One 
needs to recognise one's talents and with hard 
work combined with smart work, 
one should develop 
his/her talents -Smart 
work in the sense of  
what has to be done 
and when, how, for 
how long, etc. 

Another facet we all 
should always note 
is that we should never 
cheat ourselves. I cannot 
cheat myself. If  I decide to get 
up at five and I end up getting up 
at six, no one comes to know but 
me. In that case, I haven't been 
sincere to myself. Being sincere 
and faithful to oneself  is 
predominant for the 
development of  our talents and 
passions.

As a sincere cricket player, I usually 
play to lead the team to victory 
than for scoring a hundred in my 
account. A fast 20 runs from my 
batting leading my team to victory 
will make me happier than 
pocketing a century in my account. 
The most valuable innings in my 

life has been the Asia Cup U/19 final against 
Pakistan where I could lead our country into 
victory with a century. 

All are blessed with different talents. Everyone 
needs to identify their talents and needs to 
smartly work hard to perfect them without 
hindering the talents of  others. Sincerity and an 
undying passion for one's talents are of  utmost 
importance. 

Dream big, Work hard, Achieve heights!

Indian cricket team member, India's U/19 cricket team vice-captain , Rajasthan Royals batsman 

and wicket keeper,   shares his experience with Kalyan Lantern on how 
he achieved his great dream of becoming an indelible part of the Indian cricket

SANJU SAMSON

Fr. Sinto Chalissery,
As told by Sanju Samson to 

Associate Editor, 
Kalyan Lantern
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HOW TO 
IDENTIFY
TALENT IN 
YOUR CHILD

available for them. As busy parents today we are 
caught up with our own careers and in ensuring 
we have more than enough to provide for our 
family. However, we forget that we should be 
available for our children when they need us. 
While they see that we are available, we will have 
more opportunities to observe our children and 
realize their true potential. Being available means 
sending a message to your child that your parents 
are there when you are having difficulties in 
making any decisions, big or small.

R - Realistic

Not every child can stand first in every 
examination undertaken. Not every child will be 
an engineer, and neither will every child be a 
doctor. Let us be realistic and allow our children 
to explore areas which they find inclined to. 
There are different options and opportunities 
where they would be able to contribute. It may 
be here that they would find their true passion. 
Again, we can be realistic in our approach 
towards guiding them towards understanding 
their skills, and at the same time ensuring that it 

becomes an arena where they will be able to 
excel. Keep observing for signs in your child's 
selection of  activities, programs they watch on 
TV, and games they play. These will lead you to 
being realistic on your child's competence, and 
also assist them in nurturing their strengths.

I - Involved

As parents when we are involved with our 
children's education and their aspirations, we tend 
to know more about them. Children are keen 
observers and also understand how involved their 
parents are with their interests. Keep aside time 
to get involved with them. Get involved with 
their day to day activities, and while doing so 
keep observing. You may well stumble across an 
opportunity for your child to explore and decide 
if  they like it.

S - Share

Every child may have something they like to do. 
Listening to them, and sharing your ideas, 
thoughts, hobbies, plans and so on may make 
choices clear. Praise them for their achievements 
and share in their joy with their little choices and 
successes. They will also begin to share their 
thoughts and ideas. And while sharing, observe 
areas where your child shows an inclination to. 
Watch the television together, play family games 
together and all the while observe what your 
child seems to be most happy doing. This will 
give signs of  areas which you can further 
research, and find out how you can provide the 
right material to help your child. Share your 
dreams and they will understand what it means to 
follow your dream.

E - Encourage

There's never a bad moment to encourage and 
nurture your children's interest. It's natural to 
encourage and praise when children obtain good 
grades in academics. But not all children would 
do well in Math and Science. There are many 
different areas and opportunities today which 
children can be encouraged to try their hand at. 

e are all caught in the rat race. The 
race to be first in personal and Wprofessional life. And while we do 

that, we are most often than not guilty of  
expecting the same from our children. We expect 
that they also follow the same steps and be 
talented and gifted to achieve the best in life. 
How do we identify what it is that our child 
would be naturally gifted to do? Is there some 
magic wand that will go “Swoooosh”…and let 
you know – “Here, this is your core 
competency.”

Being Available for our children, being 
Realistic about our expectations from them, 
being Involved with their day to day 
activities, Sharing in their achievements and 
setbacks, and Encouraging them towards 
building their confidence – these will go a 
long way in helping us to Observe and Identify 
our child's true talent.

Well - It's time to ARISE…

A - Available

It's time to show our children that we are And if  they are not good at it, direct them toward 
the next. This will also teach them that it is ok 
not to excel in everything. They will learn that 
every person has their own talent and just needs 
the right approach towards identifying it and 
nurturing it. This will lead them to be responsible 
and confident. They will begin to trust their own 
instincts, and trust you to be their guide. While 
encouraging your child always observe. See how 
they react to encouragement too. As they grow, 
children today understand for themselves if  they 
deserve the positive encouragement. 

So parents it's time to ARISE and while we 
ARISE, it's time to OBSERVE. 

All the best!!!  

Anthony Varghese
Director, Learn Unlearn
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Ajimon Francis 
Visiting Professor with Management Institutes

e parents try to keep a judicious mix 
of  native place as well as new places Win our holiday planning. We want to 

experience new locations, enjoy the cuisines and 
as a family have lasting memories.

Let us make our vacations, holidays, 
weekends both fun-filled as well as an 

experiential learning.

“Research shows that most people dedicate 
more time and research to buying a car than 
they do to selecting a career path. For many 
of us, career development can seem a vast 
project and often the problem is simply 
knowing where to begin.” (Source - University of  
Edinburgh, UK)

“The future career is not a result of choices 
among alternative paths offered by the 
present, but a place that is created – created 
first in the mind and will, created next in 
activity. The future career is not some place 

we are going to, but one we are creating.” 
(Prof  John Schaar, University of  California, Berkeley)

For time immemorial, we have seen children 
carrying a stick in hands and walking like 
teachers/soldiers, imitating them. Or a child 
wanting to be Milka Singh and compete in 
Olympics – after watching Farhan Akhtar in 
Bhaag Milka Bhaag. Imitation, imagination, 
impersonation, dreams, visualization, that's 
the power of a young mind.

Can we as a loving parent make few resolves ?

• Every time we as a family go for vacation, 
we prepare a list of  places to see. Say in 
Chennai, we include Marina Beach, St 
Thomas Mount, etc. Can we add IIT 
Madras, Madras Christian College and 
Stella Maries College, etc to this visit list? 
Let your children walk through these 
college campuses. Just soak in the 
experience. See how it feels to be in 
there ! Research shows that their inner 
motivation gets woken up by itself..•Plan a 
vacation, modeled around your child's 
dream / ambition. If  your child is 

showing interest in medicine, visit a large 
hospital or medical college. Let your child 
feel the vibrations of  the place. Let him / 
her immerse in that atmosphere. If  your 
child is fond of  photography, plan a 
vacation to some hills or nature reserves. 
Let your holidays be both learning as well 
as enjoyable time for your family.

• Invite home a friend / acquaintance 
who is from the field of  career that your 
child is wanting to go to into. For e.g.: if  
your child is yearning to be a musician, and 
if  on your Facebook or Linkedin or any 
other personal network, you, as a parent, 
have a musician friend, either invite that 
person home or visit a concert or show in 
which that person is performing. Your 
child gets to experience and hear firsthand 
from that person – how hard work and 
sincerity pays off  in the long run.

•
shopping or movie viewing – instead 
plan a short trip to an art gallery (if  your 
child is interested in drawing/painting), a 
visit to a IIT Powai if  your child wants to 
be an engineer, a visit to National Defence 
Academy (NDA) if  your child wants to join 
the defence, a visit to Bombay High Court 
(if  your child is inclined towards law). We 
being in Maharashtra, all this is just a 
couple of  hours away.

• Power of Visualization – download a 
picture of  the college / institution that 
your child wants to go to. Say, Vellore 
Institute or IIT Powai or NDA or Yash Raj 
Studios or Times of  India building. Pin up 
a good large colour printout of  this picture 
on the child's study board. Let him/her see 
the picture every day during study hours. 
The sub-conscience power of  our mind 
will self-motivate the child into working 
harder, putting in that extra effort. Not 
because of  parental pressure, but of  

Make weekends not just a mall 

wanting to be there by themselves.

• For Youth –  
In western economies, it is quite normal 
for a 15 or 17 year old to do an internship 
with a Lawyer, Chartered Accountant, 
Musician, Doctor's Clinic, Auto Garage, 
etc. Just a matter of  working for a few 
hours every day. We too certainly can ask 

our friends, relatives, acquaintances to 
facilitate similar opportunities. This way, 
their vacations will be fruitful. It will give 
them firsthand experience of  the career 
they are wanting to be in. It will help them 
soak in the reality of  what they want. It will 
bring them down to ground reality 
sometimes from what they think as very 
glamorous. 

Finally, allow the visual side of brain to kick 
in instead of  just the memorising side. Let us 
help our children help themselves instead of  just 
following their peer group. Let us make our 
vacations, holidays, weekends both fun-filled 
as well as an experiential learning. Both for 
the child as well as for ourselves.

Get an experience firsthand!

Can Holidays be
Career Launchers?
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30% of  all these scholarships are earmarked for 
girl students. It is reported that the following 
institutions in Maharashtra are eligible for 
reimbursement of  full course fees under the 
Merit-cum-Means Scholarship.

• Indian Institute of  Technology (IIT), Mumbai

• National Institute of  Industrial Engineering 
(NITIE), Mumbai

• National Institute of  Fashion Technology 
(NIFT), Mumbai 

• Visvesvaraya National Institute of  Technology 
(VNIT), Nagpur

• Scholarship for minority students clearing 
prelims conducted by Union Public Service 
Commission (UPSC), Staff  Selection 
Commission (SSC), State Public Service 
Commission (SPC), etc.

Nai Udaan Scheme 

• Objective is to adequately equip them to 
compete for appointment to Civil Services in 
the union and the State Govt. thereby 
increasing representation of  the minority 
community in the Civil Services.

• Total family income of  the students from all 
sources should not exceed Rs 4.5 lakhs per 
annum.

• Rs 50,000/- for gazetted post and Rs 25,000/- 
for non-gazetted posts are reimbursed. 

• Every year, up to 96 Christian students across 
India can avail this scholarship.  

All applications are to be submitted online 
through www.momascholarship.gov.in or 
www.minorityaffairs.gov.in or 
www.scholarships.gov.in. 

The new academic year has started with lots of  
hope and aspirations.  Results of  SSC, HSC and 
Entrance Tests for higher studies are declared 
and parents are fully occupied with their ward's 
admission process. Some parents are a worried lot 
about arranging funds for higher studies of  their 
children. At this juncture, we have to make them 
aware of  the scholarships offered to the minority 
communities by the Ministry of  Minority Affairs 
(MOMA), Government of  India, and help them, 
if  needed, to apply for the scholarships. It is a 
loss not only to them, but also to our community 
as a whole, if  they are not availing the benefits 
under this scheme, as the amount allocated for 
this purpose in the union budget gets lapsed. As 
per a published report, crores of  rupees are lying 
unutilised in this account. Among the minority 
communities, Christians are utilising these welfare 
schemes the least.

There are a number of  minority scholarship 
schemes launched by Government of  India, 
which offer financial assistance for education. 
Surprisingly, we are not making use of  them – 
either our members are not aware of  it, or they 
are not inclined to spend some time for 
submission of  applications, or because of  some 
other reasons! 

The Ministry of  Minority Affairs (MOMA) was 
created in 2006 to ensure a more focused 
approach towards issues related to the minorities 
and to facilitate the formulation of  overall policy 
and planning, coordination, evaluation and review 
of  the regulatory framework and development 
programmes for the benefit of  the minority 
communities. 

The following schemes related to education and 
social development are available under MOMA 
for the minorities: 

• Pre-matric, Post-matric and Merit-cum-Means 
Scholarship Schemes 

• Multi-sectoral Development Programme 

• Free Coaching and Allied Scheme

• Equity to National Minorities Development and 
Finance Corporation

• Corpus Fund to Maulana Azad Education Foundation 

• Maulana Azad National Fellowship for Minority 
Students Scheme

• Grant in Aid Scheme to State Channelising Agencies 
of National Minorities Development & Finance 
Corporation

• Research/Studies, Monitoring and Evaluation of 
Development Scheme Including Publicity

• Nai Roshni - Scheme of Leadership Development of 
Minority Women

• Seekho aur Kamao (Learn & Earn) - Scheme for Skill 
Development of Minorities.

• Padho Pardesh - Scheme of Interest Subsidy on 
Educational Loans for Overseas Studies of minority 
students.

• Nai Udaan - Support for Students clearing Prelims 
conducted by UPSC/SSC/State PSC, etc.

• Maulana Azad Sehat Scheme for Institutions 
Financially Aided

• Minority Cyber Gram to introduce digital literacy 
skills in identified minority clusters.

Pre-matric Scholarship
Scheme

Post-matric Scholarship
Scheme

Merit-cum-Means
Scholarship Scheme

Scope For studies in a 
government or private 
school from class I - X

For studies in higher 
secondary school/ 
college/ university. It 
covers technical and 
vocational courses in 

ITI/ITC.

For studies in India for 
professional and 
technical courses, 
admitted on the basis 
of a competitive 
examination.

Eligibility ·Not less than 
50% marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs1 lakh 

·Not less than 50% 
marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs 2 lakh 

·Not less than 
50% marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs 2.5 lakh 

Reimbursement
(per annum)

Rs 6,000 - 10,000 Rs10,800 - 15,500 for 
day scholar and 
Rs13,800 - 22,000 for 
hosteller

Rs 25,000 for day 
scholar and Rs 
30,000/- for hosteller

Last Date of 
Application

31 July 2015 30 September 2015 30 September 2015

Minority Welfare Scholarship Schemes

(The above-given details are compiled from information available on websites. For 
complete details you may refer the MOMA website, www.minorityaffairs.gov.in)

SCHOLARSHIP AND 
NAI UDAAN SCHEMES 
UNDER MINISTRY OF 
MINORITY AFFAIRS Pathrose P.D., 

Dombivli, Mumbai
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30% of  all these scholarships are earmarked for 
girl students. It is reported that the following 
institutions in Maharashtra are eligible for 
reimbursement of  full course fees under the 
Merit-cum-Means Scholarship.

• Indian Institute of  Technology (IIT), Mumbai

• National Institute of  Industrial Engineering 
(NITIE), Mumbai

• National Institute of  Fashion Technology 
(NIFT), Mumbai 

• Visvesvaraya National Institute of  Technology 
(VNIT), Nagpur

• Scholarship for minority students clearing 
prelims conducted by Union Public Service 
Commission (UPSC), Staff  Selection 
Commission (SSC), State Public Service 
Commission (SPC), etc.

Nai Udaan Scheme 

• Objective is to adequately equip them to 
compete for appointment to Civil Services in 
the union and the State Govt. thereby 
increasing representation of  the minority 
community in the Civil Services.

• Total family income of  the students from all 
sources should not exceed Rs 4.5 lakhs per 
annum.

• Rs 50,000/- for gazetted post and Rs 25,000/- 
for non-gazetted posts are reimbursed. 

• Every year, up to 96 Christian students across 
India can avail this scholarship.  

All applications are to be submitted online 
through www.momascholarship.gov.in or 
www.minorityaffairs.gov.in or 
www.scholarships.gov.in. 

The new academic year has started with lots of  
hope and aspirations.  Results of  SSC, HSC and 
Entrance Tests for higher studies are declared 
and parents are fully occupied with their ward's 
admission process. Some parents are a worried lot 
about arranging funds for higher studies of  their 
children. At this juncture, we have to make them 
aware of  the scholarships offered to the minority 
communities by the Ministry of  Minority Affairs 
(MOMA), Government of  India, and help them, 
if  needed, to apply for the scholarships. It is a 
loss not only to them, but also to our community 
as a whole, if  they are not availing the benefits 
under this scheme, as the amount allocated for 
this purpose in the union budget gets lapsed. As 
per a published report, crores of  rupees are lying 
unutilised in this account. Among the minority 
communities, Christians are utilising these welfare 
schemes the least.

There are a number of  minority scholarship 
schemes launched by Government of  India, 
which offer financial assistance for education. 
Surprisingly, we are not making use of  them – 
either our members are not aware of  it, or they 
are not inclined to spend some time for 
submission of  applications, or because of  some 
other reasons! 

The Ministry of  Minority Affairs (MOMA) was 
created in 2006 to ensure a more focused 
approach towards issues related to the minorities 
and to facilitate the formulation of  overall policy 
and planning, coordination, evaluation and review 
of  the regulatory framework and development 
programmes for the benefit of  the minority 
communities. 

The following schemes related to education and 
social development are available under MOMA 
for the minorities: 

• Pre-matric, Post-matric and Merit-cum-Means 
Scholarship Schemes 

• Multi-sectoral Development Programme 

• Free Coaching and Allied Scheme

• Equity to National Minorities Development and 
Finance Corporation

• Corpus Fund to Maulana Azad Education Foundation 

• Maulana Azad National Fellowship for Minority 
Students Scheme

• Grant in Aid Scheme to State Channelising Agencies 
of National Minorities Development & Finance 
Corporation

• Research/Studies, Monitoring and Evaluation of 
Development Scheme Including Publicity

• Nai Roshni - Scheme of Leadership Development of 
Minority Women

• Seekho aur Kamao (Learn & Earn) - Scheme for Skill 
Development of Minorities.

• Padho Pardesh - Scheme of Interest Subsidy on 
Educational Loans for Overseas Studies of minority 
students.

• Nai Udaan - Support for Students clearing Prelims 
conducted by UPSC/SSC/State PSC, etc.

• Maulana Azad Sehat Scheme for Institutions 
Financially Aided

• Minority Cyber Gram to introduce digital literacy 
skills in identified minority clusters.

Pre-matric Scholarship
Scheme

Post-matric Scholarship
Scheme

Merit-cum-Means
Scholarship Scheme

Scope For studies in a 
government or private 
school from class I - X

For studies in higher 
secondary school/ 
college/ university. It 
covers technical and 
vocational courses in 

ITI/ITC.

For studies in India for 
professional and 
technical courses, 
admitted on the basis 
of a competitive 
examination.

Eligibility ·Not less than 
50% marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs1 lakh 

·Not less than 50% 
marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs 2 lakh 

·Not less than 
50% marks in the 
previous final 
examination

·Annual income of 
parents does not 
exceed Rs 2.5 lakh 

Reimbursement
(per annum)

Rs 6,000 - 10,000 Rs10,800 - 15,500 for 
day scholar and 
Rs13,800 - 22,000 for 
hosteller

Rs 25,000 for day 
scholar and Rs 
30,000/- for hosteller

Last Date of 
Application

31 July 2015 30 September 2015 30 September 2015

Minority Welfare Scholarship Schemes

(The above-given details are compiled from information available on websites. For 
complete details you may refer the MOMA website, www.minorityaffairs.gov.in)

SCHOLARSHIP AND 
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UNDER MINISTRY OF 
MINORITY AFFAIRS Pathrose P.D., 

Dombivli, Mumbai
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A̧hpw hoªpw AǞmcbnÂ kaÀ̧n̈v 
timi̧sImv aqSnbtijw ]ptcmlnX³ 

Bcẁn¡p¶ “]nXmhn\pw ]p{X\pw 
]cnip²mßmhn\pw kvXpXn...” F¶ {]mÀ°\ 
ZnhyclkyKoX̄nsâ cmw ̀mKambn«mWv 
IW¡m¡p¶Xv. ChnsS BZyambn, 
{XnssXzIssZh̄n\v kvXpXnbÀ̧n¡p¶p. 
IÀ̄mhnsâ Ipcninse _ensb 
A\pkvacn¡p¶ kab̄v AhnSps̄ 
c£mIcIÀ½̄nÂ klIcn̈ kIetcbpw 
A\pkvacn¡p¶p. IÀ̄mhnt\mSv Gäw 

ASp̄v klIcn̈ amXmhns\‘ssZhamXmhpw 
I\yIbpw’ F¶ hntijW§tfmsSbmWv 
HmÀ¡p¶Xv. amXmhnt\msSm̧w \oXnam\mb 
hn. butķnsâ \mahpw ]pXpXmbn 
{]mÀ°\bnÂ tNÀ̄ncn¡p¶p.

XpSÀ¶p hcp¶ {]mÀ°\bnÂ ‘ssZh]p{X³’, 
‘GIPmX³’ F¶o hntijW§fmWv 
Cutimbv¡v \evInbncn¡p¶Xv. AtXmsSm̧w 
aninlmbpsS Znhyclky§fnÂ Bgambn 
]¦ptNÀ¶ Çol·msc ChnsS HmÀ¡p¶p. 

Ahsc hntijņn¡p¶Xv ‘ssZh]p{Xsâ 
Çol·msc¶pw’ ‘GIPmXsâ 
kvt\lnXsc¶pamWv. hn. tbml¶msâ 
kphntij̄nÂ ImWp¶Xpt]mse Cutim 

injy·msc “kvt\lnXÀ” F¶v 
hntijņn¡p¶pv. (tbml. 15:15). 
krjvSnbnÂ AYhm temĪnÂ 
kam[m\apmIphm\mWv CutimbpsS 
kvt\lnXcmb Çol·mcpsS 

{]mÀ°\mklmbw ÀyÀ°n¡p¶Xv. 
a\pjycnÂ am{XaÃ D°nXsâ kam[m\w 
\ndªp \nevt¡Xv adn̈v kakvY 
krjvStemIhpw DbnÀ̧nsâ ̂ eamb 
kam[m\w A\p̀hn¡Ww.

“P\saÃmw Bt½³, Bt½³ F¶v 

DZvtLmjn¡s«”, Hcp {]tLmjWs̄ 

Dḑn¡phm³ cp {]mhiyw ‘Bt½³’ F¶p 
]dbp¶Xv ss__nfnÂ ImWmw. (s\l. 8:6; 
k¦o.41:13, 106:48; \nba. 27:15þ26) 
_en]oT̄n¦Â aq¶p HmÀ½IÄ¡p 
thnbmWv {]mÀ°n¡p¶Xv. H¶maXmbn 
hnizmk̄nÂ \½psS ]nXmhmb amÀ 
tXm½mÇolmbpsS HmÀ½. IqsS, 
hnizmkPohnXw \bn̈v hnPbw hcn̈ 
\oXnam·mcptSbpw IÀ̄mhn\pthn acWw 
hcn̈v aIpSw NqSnb càkm£nIfptSbpw 
kvacWbpw.

\½psS ssZhw \t½mSpIqsSbpffh\mWv. 
ssZh̄n\v \mep hntijW§fmWv 
sImSp̄ncn¡p¶Xv. _ehm\mb IÀ̄mhv, 
\½psS cmPmhv, \½psS ssZhw, bmt¡m_nsâ 
ssZhw. Cu ssZhw \t½mSpIqsSbpffh\pw 
\½psS klmbnbpamsW¶v 
A\pkvacņn¡p¶p. \½psS ssZhw Xsâ 
P\̄nsâ IqsSbpffh\pw _ehm\pamb 
ssZhamsW¶v c£mIcNcn{X̄neqsS ssZhw 
shfnşSp̄nbn«pv. a\pjy\mbņnd¶ 
ssZhkpX³, ssZhw \t½mSpIqsS 

F¶À°apff ‘C½m\pthÂ’ F¶ \maw 
kzoIcn̈h\mWv (ām. 1:23) ssZhw 

amÀ tXmakv Ceh\mÂ
Ieym¬ cq]XbpsS sa{Xm³

We remember all in our Qurbana

IpÀºm\bnÂ \mw 
FÃmhtcbpw A\pkvacn¡p¶p.

Be your best
3 questions to guide you

1.  “What do I REALLY want…?”

2. “What am I willing to provide…?”

Do you have a clear goal that excites and challenges 
you to be your best, and calls you to act? 
This may sound obvious, but most people wander 
aimlessly, or settle for an ordinary life and never 
achieve their true potential, simply because they never 
created a clear, exciting goal for themselves. Have you 
created a goal that you love, that reflects your unique 
talents and values as a person, and includes your 
professional, financial, social and personal needs?

This is a reality check. You can literally achieve 
anything you want; however, you will need to keep 
reflecting and providing what it takes to do it right. For 
example, everyone talks about the greatness and 
success that Sachin Tendulkar has achieved, but few 
talk about what it must have taken him to get there – 
how many movies, parties and picnics he must have 
had to miss in order to put in the hours of practice 

needed to perfect his skill as a master batsman. Are 
you willing to provide what it takes?

You have two options. One, you can compare with 
others around you. This is what most people do, but 
the catch is that you may never feel accomplished, 
because there is always someone better than you. 
Two, you can realize that the real 'competition' is only 
with yourself, for you can always be better than you 
were earlier. You can do this by consciously recognizing 
your subconscious fears, doubts and comfort zones, 
and replacing them with positive affirmations to reach 
your goal (see the reference book for details). This 
keeps you progressive and experiencing success. 
Which of these two options would you take?

Once you are clear on these three points, you can 
get into action.

Wishing you all the very best on your journey! 

3. “What is my criterion for being the best…?”

So you aspire to greatness, 
and want to be the best? Great!

Here are 3 key questions to ask yourself… 
answering them honestly from the depth of your 
heart will guide you on your journey to be your best.
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A̧hpw hoªpw AǞmcbnÂ kaÀ̧n̈v 
timi̧sImv aqSnbtijw ]ptcmlnX³ 

Bcẁn¡p¶ “]nXmhn\pw ]p{X\pw 
]cnip²mßmhn\pw kvXpXn...” F¶ {]mÀ°\ 
ZnhyclkyKoX̄nsâ cmw ̀mKambn«mWv 
IW¡m¡p¶Xv. ChnsS BZyambn, 
{XnssXzIssZh̄n\v kvXpXnbÀ̧n¡p¶p. 
IÀ̄mhnsâ Ipcninse _ensb 
A\pkvacn¡p¶ kab̄v AhnSps̄ 
c£mIcIÀ½̄nÂ klIcn̈ kIetcbpw 
A\pkvacn¡p¶p. IÀ̄mhnt\mSv Gäw 

ASp̄v klIcn̈ amXmhns\‘ssZhamXmhpw 
I\yIbpw’ F¶ hntijW§tfmsSbmWv 
HmÀ¡p¶Xv. amXmhnt\msSm̧w \oXnam\mb 
hn. butķnsâ \mahpw ]pXpXmbn 
{]mÀ°\bnÂ tNÀ̄ncn¡p¶p.

XpSÀ¶p hcp¶ {]mÀ°\bnÂ ‘ssZh]p{X³’, 
‘GIPmX³’ F¶o hntijW§fmWv 
Cutimbv¡v \evInbncn¡p¶Xv. AtXmsSm̧w 
aninlmbpsS Znhyclky§fnÂ Bgambn 
]¦ptNÀ¶ Çol·msc ChnsS HmÀ¡p¶p. 

Ahsc hntijņn¡p¶Xv ‘ssZh]p{Xsâ 
Çol·msc¶pw’ ‘GIPmXsâ 
kvt\lnXsc¶pamWv. hn. tbml¶msâ 
kphntij̄nÂ ImWp¶Xpt]mse Cutim 

injy·msc “kvt\lnXÀ” F¶v 
hntijņn¡p¶pv. (tbml. 15:15). 
krjvSnbnÂ AYhm temĪnÂ 
kam[m\apmIphm\mWv CutimbpsS 
kvt\lnXcmb Çol·mcpsS 

{]mÀ°\mklmbw ÀyÀ°n¡p¶Xv. 
a\pjycnÂ am{XaÃ D°nXsâ kam[m\w 
\ndªp \nevt¡Xv adn̈v kakvY 
krjvStemIhpw DbnÀ̧nsâ ̂ eamb 
kam[m\w A\p̀hn¡Ww.

“P\saÃmw Bt½³, Bt½³ F¶v 

DZvtLmjn¡s«”, Hcp {]tLmjWs̄ 

Dḑn¡phm³ cp {]mhiyw ‘Bt½³’ F¶p 
]dbp¶Xv ss__nfnÂ ImWmw. (s\l. 8:6; 
k¦o.41:13, 106:48; \nba. 27:15þ26) 
_en]oT̄n¦Â aq¶p HmÀ½IÄ¡p 
thnbmWv {]mÀ°n¡p¶Xv. H¶maXmbn 
hnizmk̄nÂ \½psS ]nXmhmb amÀ 
tXm½mÇolmbpsS HmÀ½. IqsS, 
hnizmkPohnXw \bn̈v hnPbw hcn̈ 
\oXnam·mcptSbpw IÀ̄mhn\pthn acWw 
hcn̈v aIpSw NqSnb càkm£nIfptSbpw 
kvacWbpw.

\½psS ssZhw \t½mSpIqsSbpffh\mWv. 
ssZh̄n\v \mep hntijW§fmWv 
sImSp̄ncn¡p¶Xv. _ehm\mb IÀ̄mhv, 
\½psS cmPmhv, \½psS ssZhw, bmt¡m_nsâ 
ssZhw. Cu ssZhw \t½mSpIqsSbpffh\pw 
\½psS klmbnbpamsW¶v 
A\pkvacņn¡p¶p. \½psS ssZhw Xsâ 
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kzoIcn̈h\mWv (ām. 1:23) ssZhw 

amÀ tXmakv Ceh\mÂ
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We remember all in our Qurbana

IpÀºm\bnÂ \mw 
FÃmhtcbpw A\pkvacn¡p¶p.

Be your best
3 questions to guide you

1.  “What do I REALLY want…?”

2. “What am I willing to provide…?”

Do you have a clear goal that excites and challenges 
you to be your best, and calls you to act? 
This may sound obvious, but most people wander 
aimlessly, or settle for an ordinary life and never 
achieve their true potential, simply because they never 
created a clear, exciting goal for themselves. Have you 
created a goal that you love, that reflects your unique 
talents and values as a person, and includes your 
professional, financial, social and personal needs?

This is a reality check. You can literally achieve 
anything you want; however, you will need to keep 
reflecting and providing what it takes to do it right. For 
example, everyone talks about the greatness and 
success that Sachin Tendulkar has achieved, but few 
talk about what it must have taken him to get there – 
how many movies, parties and picnics he must have 
had to miss in order to put in the hours of practice 

needed to perfect his skill as a master batsman. Are 
you willing to provide what it takes?

You have two options. One, you can compare with 
others around you. This is what most people do, but 
the catch is that you may never feel accomplished, 
because there is always someone better than you. 
Two, you can realize that the real 'competition' is only 
with yourself, for you can always be better than you 
were earlier. You can do this by consciously recognizing 
your subconscious fears, doubts and comfort zones, 
and replacing them with positive affirmations to reach 
your goal (see the reference book for details). This 
keeps you progressive and experiencing success. 
Which of these two options would you take?

Once you are clear on these three points, you can 
get into action.

Wishing you all the very best on your journey! 

3. “What is my criterion for being the best…?”

So you aspire to greatness, 
and want to be the best? Great!

Here are 3 key questions to ask yourself… 
answering them honestly from the depth of your 
heart will guide you on your journey to be your best.
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a\pjyt\msSm̄p hkn¡p¶h\mWv 
(tbml.1:14; shfn 21:3). hn. {K\vȲnÂ 

ImWp¶Xpt]mse ssZhs̄ “bmt¡m_nsâ 
ssZhw” F¶mWv hntijņn̈ncn¡p¶Xv. (2 
kmap. 23:1; k¦o. 20:1; \S. 7:46)

acn̈hcnÂ henbhsct¶m sNdnbhsct¶m 
hyXymkanÃmsX acWw FÃmhtcbpw 
Xpeycm¡p¶p F¶\pkvacņn¡p¶XmWv 

BZys̄ hntijWw. ‘sNdnbhcpw 
henbhcpw’. acn̈hscÃmw D°m\̄nsâ 
{]Xo£bnemWv Ignbp¶Xv. acn̈hÀ 

‘IÀ̄mhnÂ \n{Z sN¿p¶hÀ’ F¶mWv 
hntijņn̈ncn¡p¶Xv. acWs̄ \n{Zsb¶v 
Cutimbpw hntijņn¡p¶pv (ām. 9:24; 
eq¡ 8:52)

‘AhnSps̄ k¶n[nbnÂ \n§fpsS 

lrZb§Ä Xpd¡phn³’ F¶Xnt\¡mÄ 
‘sNmcnbphn³’ ‘Hgp¡phn³’ F¶ ]ZamWv 
AÀ°h̄mbncn¡p¶Xv. {]mÀ°\sb¡pdn̈v 
Cu hn[̄nepff hntijWw ImWmw (1 
kmap. 1:15; hnem. 2:19). {XnssXzIssZhs̄ 

{]kmZņn¡p¶h D]hmkhpw {]mÀ°\bpw 
A\pXm]hpamsW¶v Cu {]mÀ°\ \s½ 
A\pkvacņn¡p¶p. IÀ̄mhn\v 
{]kmZIcambsXś¶v hnthNn̈dnbphns\¶v 
]utemkv Çol A\pkvacņn¡p¶pv. 
(Ft̂. 5:10). _enbnÂ 
kw_Ôn¡p¶hscÃmw {]mÀ°\bneqsS 
ssZhk¶n[nbnÂ X§fpsS lrZb§Ä 
sNmcnbpIbpw PohnX̄neqsS AhnSps̄ 
{]kmZņn¡pIbpw sN¿Ww. 

•    •    •    

After the presentation of  the bread and wine 
they are placed on the altar and are covered with 
Sosappa. Then the priest begins the set of  
prayers beginning with “Glory be to the Father, 
to the Son and to the Holy Spirit ...” which is 
considered as the second part of  the anthem of  
the mysteries. This prayer begins with the 
glorification of  Triune God. As we remember 
the salvific death of  Christ we remember also all 
those who collaborated in the redemptive work. 

At first blessed Virgin Mary is remembered and 
she is given two attributes - ‘Mother of  God and 
Virgin’. Together with blessed Virgin Mary the 
remembrance of  St. Joseph the just, is also 
added.

In the prayer that follows Jesus is mentioned as 
the only begotten Son of  God. As collaborators 
of  Jesus the apostles are also remembered. They 
are qualified as ‘apostles and friends’ of  the only 
begotten Son of  God. As we see in St. John’s 
Gospel, Jesus calls the apostles ‘His friends” (Jn. 
15 : 15). The intercession of  the apostles are 
requested that they may pray for peace in the 
world, so that not only humankind but the whole 
creation may experience the peace of  the risen 
Lord.

‘Let the people of  God proclaim Amen, Amen’. 
As we see in the Bible the proclamation of  
repeated ‘Amen’ is an emphatic way of  affirming 
and accepting a statement. (Neb. 8 : 6; Ps. 41:13, 
106:48; Deut. 27 : 15-26). Three remembrances 
at the altar are mentioned, namely the 
remembrance all the just who have triumphed in 
their life of  Christ witnessing, and the 
remembrance of  the martyrs who are crowned in 
the glory.

Our God is a God who is with us. Here in the 
prayer, God is given four attributes in His 
relationship to us - mighty Lord, our King, our 
God, and the Lord of  Jacob. We are reminded 

that not only our God is with us but also He is 
our helper. Through the salvation history God 
has proved that He is mighty and has been always 
with His people. The son of  God incarnate has 
assumed the name ‘Immanuel’ (Mt. 1 : 23) 
signifying ‘God with us’. Our God is one who 
dwells with us (Jn. 1 : 14; Rev. 21 : 3). As we see 
some examples in the Bible here too, God is 
qualified as the God of  Jacob’ (2 Sam. 23 : 11; Ps 
20 : 1; Acts 7 : 46).

Among the dead there is no difference between the 
great and the small. This attribute “both great and 
small” reminds us that death makes everybody 
equal. All the departed are waiting in expectation 
for their resurrection. The dead are qualified as 
those ‘asleep in the Lord’. Jesus too has qualified 
death as sleep (Mt. 9 : 24; Jn. 11 : 11).

‘Open your hearts before Him’. It is more 
meaningful to say ‘pour out your hearts’ or let 
your hearts flow, rather than open your hearts. 
We see such references about prayer before God 
(1 Sam. 1 : 15; Lam 2 : 19). This prayer reminds 
us also that prayer, fasting and penance are 
pleasing before God. This can be understood in 
the light of  St. Paul’s exhortation “Try to learn 
what pleases the Lord” (Ep. 5 : 10). Also those 
who participate in the holy Qurbana should try 
to pour out their hearts before God in prayer and 
to lead a life more and more pleasing before 
God.
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